Work Force Analysis

City of Columbia, Missouri 10/01/2017
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Work Force Analysis

City of Columbia, Missouri

Department: AIRPORT AIRFIELD AREAS 10/01/2017
- o 2 o
Total | Total 3 £ B a § £ o 5
Job Title EEO | Wage Range | Emps Min 4 b3 o T & < z =
MAINT MECH 773 7 | 34.00-40.00 3 Male 3 3
Female
AIRPORT MAINT FRMN 7 53.00 1 Male 1 1
Female
Department Total 4 Male 4 4 0 0 0 0 0 0
% of Total % of Total 100.00 100.00 .00 .00 .00 .00 .00 .00
Female 0 0 0 0 0 0 0 0
% of Total .00 .00 .00 .00 .00 .00 .00 .00
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Work Force Analysis

City of Columbia, Missouri

Department: AIRPORT TERMINAL AREAS 001201
© o
— i) X c +
Total | Total 2 £ 8 & 8 t 2 2
Job Title EEO | Wage Range | Emps Min [ 2 o T < < zZ =
MAINT ASST 773 8 27.00 1 Male 1 1
Female
Department Total 1 Male 1 1 0 0 0 0 0 0
% of Total % of Total 100.00 100.00 .00 .00 .00 .00 .00 .00
Female 0 0 0 0 0 0 0 0
% of Total .00 .00 .00 .00 .00 .00 .00 .00
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Work Force Analysis

City of Columbia, Missouri

Department: CITY CLERK 10/01/2017
. 9 x b a +
Total Total g = S a & m Q 5
Job Title EEO | WageRange | Emps | Min [ 2 o T 2 < z =
SR ADMIN SUPP ASST 6 31.00 1 Male
Female 1 1
DEPUTY CITY CLERK 6 41.00 1 Male
Female 1 1
CITY CLERK 1 105.00 1 1 Male
Female 1 1
Department Total 1 Male ] 0 0 0 0 0 0 0
% of Total 33.33( 9 of Total .00 .00 .00 .00 .00 .00 .00 .00
Female 3 2 0 0 1 0 0 0
% of Total 00.00 66.67 .00 .00 33.33 .00 .00 .00
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Work Force Analysis

City of Columbia, Missouri

Department: COMM REL CITY CHANNEL 10/01/2017
o o
- Q x c +
Total | Total £ £ 8 b3 k] € 2 g
Job Title EEO | Wage Range | Emps Min 14 < o T < < =z ~
VIDEOGRAPHER 2 | 36.00-39.00 2 2 Male 1 1
Female 1 1
Department Total 2 2| Male 1 0 0 0 1 0 0 0
% of Total 100.00 | o of Total 50.00 .00 .00 .00 50.00 .00 .00 .00
Female 1 0 1 0 0 0 0 0
9 50.00 .00 50.00 .00 .00 .00 .00 .00
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Work Force Analysis

City of Columbia, Missouri

Department: COMM REL CONTACT CENTER 10/01/2017
© o
-— o x c +
Total | Total g £ 8 & 3 € 2 g
Job Title EEO | Wage Range | Emps Min F 2 o T & < z (=
CUST SRV REP Il 6 | 28.00-29.00 8 Male
Female 8 8
CC SUPv 2 47.00 1 Male 1 1
Female
CONTACT CENTER MANAGER 1 51.00 1 1 Male
Female 1 1
Department Total 10 1 Male 1 1 0 0 0 0 0 0
% of Total 10.00 | o of Total 10.00 10.00 .00 .00 .00 .00 .00 .00
Female 9 8 1 0 0 0 0 0
90.00 80.00 10.00 .00 .00 .00 .00 .00
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Work Force Analysis

City of Columbia, Missouri

Department: COMM REL PRINT SERVICES 10/01/2017
° o
[ Qo X c +
Total | Total B £ ] a8 8 £ e S
Job Title EEQ | Wage Range Emps Min = 2 o I M < 4 =
DOCUMENT SUPP SRVS CLERK 8| 17.00-29.00 2 Male 1 1
Female 1 1
Department Total Male 1 1 0 0 0 0 0 0
9% of Total 00| 9 of Total 50.00 50.00 .00 .00 .00 .00 .00 .00
Female 1 1 0 0 0 0 0 0
% of Total 50.00 50.00 .00 .00 .00 .00 .00 .00
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Work Force Analysis

City of Columbia, Missouri

Department: COUNSELOR / CIVIL 10/01/2017
_ . ° o +
. Total | Total 2 z E Fy 3 £ 2 g
Job Title EEO | Wage Range | Emps Min [ 2 o T 2 < z (=
SR ADMIN SUPP ASST 6 26.00 1 Male
Female 1 1
ASSISTANT TO CITY COUNSELOR 2 47.00 1 Male
Female 1 1
PARALEGAL 5 47.00 1 Male
Female 1 1
ASST CITY COUNSELOR 2 | 56.00-80.00 5 1 Male 3 2 1
Female 2 2
DEPUTY CITY COUNSELOR 1 102.00 1 Male 1 1
Female
CITY COUNSELOR 1 133.00 1 Male
Female 1 1
Department Total 10 1 Male 4 3 0 1 o 0 0 0
% of Total 10.00 | 9 of Total 40.00 30.00 .00 10.00 .00 .00 .00 .00
Female 6 6 0 0 0 0 0 0
% of Total 60.00 60.00 .00 .00 .00 .00 .00 .00
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Work Force Analysis

City of Columbia, Missouri

Department: ECONOMIC DEVELOPMENT 10/01/2017
k-] o
—_ 9 X c +
Total | Total - £ 3 8 8 £ g g
Job Title EEO | Wage Range | Emps Min [ = @ T 2 < Z =
SR ADMIN SUPP ASST 6 34.00 1 Male
Female 1 1
ENTREPRENEURSHIP PROGRAM 2 55.00 1 Male 1 1
COORD Female
ASST DIR ECON DEV 1 89.00 1 Male 1 1
Female
DIR ECON DEV 1 139.00 1 Male
Female 1 1
Department Total 4 Male 2 2 0 0 0 0 0 0
% of Total 00| 9% of Total 50.00 50.00 .00 .00 .00 .00 .00 .00
Female 2 2 0 0 0 0 0 0
% of Total 50.00 50.00 .00 .00 .00 .00 .00 .00
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Work Force Analysis

City of Columbia, Missouri

Department: EL ADMINISTRATION 10/01/2017
- 9 x 2 a +
Total | Total 2 z 8 & k5 m 2 g
Job Title EEO | Wage Range | Emps Min [ 2 o T 2 < z [
ADMIN SUPP ASST 6 26.00 1 Male
Female 1 1
SR ADMIN SUPP ASST 6 | 29.00-30.00 3 Male
Female 3 3
ADMIN SUPV 2 49.00 1 Male
Female 1 1
ASST DIR CITY UTIL 1 94.00 1 Male 1 1
Female
DIR CITY UTIL 1 148.00 1 Male 1 1
Female
DEPUTY CITY MGR 1 156.00 1 Male 1 1
Female
Department Total 8 Male 3 3 0 0 0 0 0 0
% of Total .00 | 95 of Total 37.50 37.50 .00 .00 .00 .00 .00 ,00
Female 5 5 0 0 0 0 0 0
% of Total 62.50 62.50 .00 .00 .00 .00 .00 .00
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Work Force Analysis

City of Columbia, Missouri

Department: EL ENGINEERING 10/01/2017
— o x 2 o +
Total | Total g z 8 g s E 2 2
Job Title EEO | Wage Range | Emps Min 4 = m T &2 < p-4 =
ASSOC ENG TECH 3 22.00 1 Male
Female 1 1
ENG TECH 3 45.00 1 Male 1 1
Female
ENGINEERING SPEC 3| 57.00-70.00 4 Male 2 2
Female 2 2
ENGINEER 2 | 59.00-75.00 4 Male 3 3
Female 1 1
CONSTRUCTION PROJ SUPV 2 64.00 1 Male 1 1
Female
ENGINEERING SUPV 2 | 79.00-83.00 2 Male 2 2
Female
ENGINEERING MGR 1 90.00 1 Male 1 1
Female
Department Total 14 0 Male 10 10 0 0 0 0 0 0
% of Total -00 | 9 of Total 71.43 71.43 .00 .00 .00 .00 .00 .00
Female 4 4 0 0 0 0 0 0
9% of Total 28.57 28.57 .00 .00 .00 .00 .00 .00

Page 20



1Z abeyd

“panunuo )
slewsy
} ! Sey l 00°6% yA HOSIAYIANS HOLYIOT ALNILN
s|ewad
6 6 9N 6 0095-002¥ | 8 IM - DIM3NIT YddY
slewady
b X sen b 00°L¥ L M - NIWY4 001 11LN
alewsa
[4 4 9e 4 00'¥9-009% | L TIM-HO3L NL1SENS NIWAYC
slewsad
1 1 slep i 00'GY L TM - 43183404 11LN SO av3l
ajewa
4 4 s Z 00er-002€ | L IM- 11O D3
l 1 sjewsa4
4 4 9B € 009 L M - HO1vO011ILN
sjewa
14 v Slen 14 00'9¢ L M - WIM AYS 1N av3an
l I alewa
slew L 00°€e 9 1SSV ddNS NINAY ¥S
2 } dleway
4 14 senN S 00€E-000€ | £ M - ¥MIM AYS TN
sews4 IM
l L e l 000t L - ¥31LS3H04 LN ONILINSNOD
slewsad
€ € 3 € 00'ce-0062 | L IM-11dO D3
g M 3 m.w mn m m m _Mﬁ MM%_ sbuey abem | 033 aiL gor
+ 3 Ed S = [ =
£102140/01 SNOILLYY3dO TVyINIO 13 Suswipedasq

unossip ‘eiquin(od jo Ao

sisAjeuy 92104 3O




Work Force Analysis

City of Columbia, Missouri

Department: EL GENERAL OPERATIONS 10/01/2017
= o 2 [ +
. Total | Total £ = m . 8 m Q g
Job Title EEO | WageRange | Emps | Min - 2 o T < < z ~
APPR COMM TECH - WL 8 53.00 1 Male 1 1
Female
APPR SUBSTN TECH-WL 8 53.00 1 Male 1 1
Female
ELEC SRVS SUPT 1 55.00 1 Male 1 1
Female
LINE FRMN - WL 7 | 60.00-70.00 10 Male 10 10
Female
JRYMN LINEWKR - WL 7 | 63.00-65.00 16 Male 16 16
Female
JRYMN COMM TECH - WL T 64.00 1 Male 1 1
Female
SBS TECH FRMN - WL 7 | 65.00-67.00 2 Male 2 2
Female
COMM TECH FRMN - WL 7 67.00 1 Male 1 1
Female
SUBSTATION RPR SUPT 1 75.00 1 Male 1 1
Female
LINE SUPT 1| 77.00-78.00 2 Male 2 2
Female
ELEC DIST MGR 1 80.00 1 Male 1 1
Female
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Work Force Analysis

City of Columbia, Missouri

Department: EL LANDFILL GAS GENERATOR 10/01/2017
— @ x 2 g +
Total | Total 2 £ 8 2 5 IS 2 2
Job Title EEO | Wage Range | Emps Min [ 2 o T 2 < z F
BIOGAS PLANT TECH - WL 7 47.00 1 Male 1 1
Female
BIOGAS PLANT SUPV 7 54.00 1 Male 1 1
Female
Department Total 2 Male 2 2 0 0 0 0 0 0
% of Total % of Total 100.00 100.00 .00 .00 .00 .00 .00 .00
Female 0 0 0 0 0 0 0 0
% of Total .00 .00 .00 .00 .00 .00 .00 .00
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Work Force Analysis

City of Columbia, Missouri

Department: EL METER TESTING & MAINT 10/01/2017
-] o
— Q9 K" £ +
Total Total 2 = 8 & & € m g
Job Title EEO | Wage Range Emps Min [ b m T & < 4 =
ELECTRONIC DATA SPEC - WL 6 39.00 1 Male 1 1
Female
ELEC MTR RPR WKR - WL 7 | 40.00-44.00 2 Male 2 2
Female
LD EL MTR RPR WKR-WL 7 | 46.00-47.00 2 Male 2 2
Female
Department Total 5 Male 5 5 0 0 0 0 0 0
% of Total 00| 9 of Total 100.00  100.00 .00 .00 .00 .00 .00 .00
Female 0 0 0 0 0 0 0 0
9% of Total .00 .00 .00 .00 .00 .00 .00 .00
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Work Force Analysis

City of Columbia, Missouri

Department: EL PRODUCTION 10/01/2017
— o x 2 o +
. Total | Total £ = & 2 8 m 2 g
Job Title EEO | Wage Range | Emps Min = b4 o T < < z =
POWER PROD SUPT 1 90.00 1 Male 1 1
Female
Department Total 31 2 Male 30 28 2 0 0 0 0 0
% of Total 6.45| o of Total 96.77 90.32 6.45 .00 .00 .00 .00 .00
Female 1 1 0 0 0 0 0 0
3.23 3.23 .00 .00 .00 .00 .00 .00
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Work Force Analysis

City of Columbia, Missouri

Department: EL STOREROOM 10/01/2017
- ) x B a +
Total | Total k] = S B & £ 2 g
Job Title EEO | Wage Range | Emps Min 2 2 o T 2 < Z (=
STOREROOM ASST - WL 6 25.00 2 1 Male 2 1 1
Female
STORES CLERK - WL 6 | 27.00-37.00 3 1 Male 2 1 1
Female 1 1
SR ADMIN SUPP ASST 6 29.00 1 Male
Female 1 1
EQOPII-WL 7 33.00 1 Male 1 1
Female
EQOPI-WL 7 35.00 1 1 Male 1 1
Female
STORES SUPV 6 38.00 1 1 Male 1 1
Female
EQOPIIl-WL 7 46.00 1 Male 1 1
Female
TRANSLOAD OPS SUPV 7 56.00 1 Male 1 1
Female
STORES SUPT 1 57.00 1 1 Male 1 1
Female
Department Total 12 5 Male 10 5 4 1 0 0 0 0
% of Total 41.67 | o of Total 83.33 41.67 33.33 8.33 .00 00 .00 .00
Female 2 2 0 0 0 0 0 0
% of Total 16.67 16.67 .00 .00 .00 00 .00 .00
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Work Force Analysis

City of Columbia, Missouri

Department: EL UTILITY SERVICES 10/01/2017
. [ X e H +
Total | Total k| z 8 b3 S £ 2 g
Job Title EEO | WageRange | Emps | Min [ = o T & < z ~
ENERGY TECH 7 | 37.00-40.00 3 1 Male 3 2 1
Female
ENERGY MGMT SPEC 2 | 41.00-53.00 6 1 Male 5 4 1
Female 1 1
ENERGY SRVS SUPV 2 | 55.00-59.00 2 Male 2 2
Female
UTIL SRVS MGR 1 87.00 1 Male
Female 1 1
Department Total 12 2 Male 10 8 1 1 0 0 0 0
% of Total 16.67 | 9 of Total 83.33 66.67 8.33 8.33 00 00 .00 00
Female 2 2 0 0 0 0 0 0
% of Total 16.67 16.67 .00 .00 00 00 .00 00
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