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C U R R E N T  S Y S T E M  

• Low & stagnant diversion rate 

• $310,919/year worker’s compensation 
claims 

• 68% employee turnover 

• $15.42/month for anything 
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• Increase in diversion rate 

• Reduced worker’s compensation 
claims  

• Reduced employee turnover 

• Pay As You Throw  
• Recycling included in base charge 

• Carts: 3 size options. $12 - 20 /month 

• Bags: $12.50 base charge PLUS $1.50 per 
bag
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C U R R E N T  
S Y S T E M  

• Low & stagnant diversion 
rate 

• High worker’s 
compensation claims 

• High employee turnover 

• Unequitable cost 

A U T O M AT E D  
S Y S T E M  

• Increase in diversion rate 

• Reduced worker’s 
compensation claims  

• Reduced employee 
turnover 

• Equitable cost
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O U R  P E O P L E  A N D  

O U R  P L A N E T

W E  N E E D  A  B E T T E R  S Y S T E M  F O R



T H E  C O N V E R S A T I O N  S TA R T S  W I T H  Y O U !  
C O N TA C T :  S T E V E  S A P P  
O F F I C E :  ( 5 7 3 )  8 7 4 - 7 2 1 7  
E M A I L :  S E S @ G o C o l u m b i a M O . c o m  
W E B S I T E  ( u n d e r  c o n s t r u c t i o n ) :  w w w. C o M o Tr a s h . c o m

mailto:SES@GoColumbiaMO.com
http://www.CoMoTrash.com

