
Notice of Meeting

Columbia City Council Work Session
Saturday, April 17 at 8:30 a.m.

City Hall-Conference Room 1A11B
701 East Broadway

Agenda Items:

• Tour of City Facilities?

• Council Goals Next 3 Months
o Budget process and calendar
o Stormwater

• Utility
• Regulations/lnfill

• Parks Sales Tax Ballot Issue

• Council Processes
o Labor Negotiations Process begins next pre-Council meeting (May 3)
o Board and Commission Appointment Process
o Streamlining Council meetings

• Future meeting dates - mini-retreat and retreat, including location
o May 22 - mini-retreat
o June 10-12 - retreat

• Continuation of monthly work sessions? (possible dates)

• Other items the Council may wish to discuss



FY 2011 Budget and CIP Timeline

• Budgel scheduled to be
adopted on 09120110

Staff:
• BUdget staff begins preparing

drafl CJP document

• City Managerprovides bUdget
guidefines to departments

Public Opportunities:

Council:
• City Council bUdget work.­

sessions and public hearings

• Dep's begin working on
bUdget estimates

Staff:
• Prepares Final budget docu­

ment once Council adopts
bUdget

~,

'- .. ' '

II

:ALIi'llst' 2010

Council: Council:
BUdget wor1fsession. if needed • Budget wor1<.session. if needed
to continue discussion of to continue discussion of
programs and vision impacl programs and vision impact
and performancameasurement and performance measuremenl
concepl!!!l concepl

Council:
• City Council budget work­

sessions and pubfic hearings

Staff:
• Prepares and meo/s wilh City

Council during worksessfons

• Amendments prepared and
submilled

• Adiust bUdget and oulcomos
based on public hearings
and Council worl<sessions

Staff:

Council:
Feb 22 Council Bdgt W,ksn:
-review programs and vision
impact
-panam/anee measurement
concept

February, 2010

, ,-I'" -stilff:
• Dopts_ Begin entering now .ji~i(jM~'LCfit£ti§~Mgr.meets with

projocls and update CIP inf91!1.~! _ {~1te8F~m-disrt15s C/P projects

Staff identify issues imp'[@;;:; ~ t:kei~te~Mralivedata
FY 2011 budgq/ f:!f:I~ _. from cotri~~?'e cities
Deparlme~!f;i~entify 3-~';~

performi!.'dci{~asurem§n'i~

I~~nfjty ;~l:five dararr±r;'~ rtMII
clues ! ~ ~ ~-----~~!~::=::=~ ,~--

Staff:
• Finalize CIP for Cily Manager's

BUdget Document

Publlc'!,!pportunlties:
.c.;-_~~~c~

=+E-

• Mid: City Manager makes final
bUdget decisions

t City Manager's budget docu­
ment prepared & press
conference held

Staff:
• Budget stafr updates CIP

project information

• Staffprovido Council with
whatlhey do (core (unclions)
mandatos, elc

Council:

Public Opportunities:

Council:
• Mini-relreal (Consider ful/-day or

adding some topics to June
Council Retreat
-Comple/e Council preliminary
review of CIP

-Financial Review & forecasts
-Finalize Performance measures

Council:
• Winter Retreat Worksession

-briefing on end afyos,
-briefing on updated 3 year pro-
jections
-r6viewlcrilique o(FV10 bUdget

rocess and FY11 schedule

Staff:

Staff:
• Ora" CIP document prepared

and reviewed by Planning &
Zoning Commission

• mid-May: Depts submit budgets
to Finance for review

•

Public Opportunities: Public Opportunities:
• June 21 - public hearing on

G/P

Public Opportunities:
• July 31 - City Manager's

budge' availabfe on-fine

Public Opportunities:
Council BUdget Worksession
Budget Public Hearing

Public Opportunities:
• Council Budge! Worl<sess;on
• Budget Public Hearings

211912010all;05PM Q"12011IBudgel WorksessionslBudget and CfP Time/lna.ids



FY 2011 Council Budget Process

and

and

~),C'''H'!''!'5 some topics to June Retreat)
fiCP\/'PIAH,t CI P

February, 2010

February 22 - Council Budget Worksession

-review programs and vision impact

-performance measurement concept

March,2010

Budget worksession, if needed

vision impact and perforn:Hlnce
j>~,x"t,',":Y,,-?,c,e

,·(.-'··CC v_\

April,2010

Budget worKs,e~SIO
vision ,m,,;,r,,

June, 2010

Council

Public

December. 2009

Winter Retreat Worksession

-briefing on end of year

-briefing on updated 3 year projections

-review/critique of FY 10 budget process and FYll

July. 2010
Council receives City Manager's Budget

August, 2010

Council budget worksessions and public hearings

September, 2010

Council budget worksessions and public hearings

Budget scheduled to be adopted 09/20/10

2/19/2010011:05 PM Q:\2011\8udget Worksessions\Budget and CIP Timeline.xls



FY 2011 Budget Process Calendar - Tentative
Please send information via e-mail whenever possible - no more paper copies sent via inter-office mail

Everything you need to know about the budget can be accessed from our new Budgeting Intranet page at:
http://www.columbio.mo.qov/finoncelbudqetJindex.php

Mon 03/01/10

Thur 04/01/10

Mon 04/05/10

Mon 04/05/10

Mon 04/26/10

Mon 04/26/10

Frl 05/07/10

Frl 05/14/10

Wed OS/26/10­
Thurs OS/27/10

06/14/10­
07/02/10

Fri 07/9/10

Wed 07/14/10

Mon 07/26/10

Performance Measurements - budget staff will send out 3-4 performance measurements that will be added to the budget
document for FY 2011. Performance Measurements will be due April 9.

ALL new position requests for FY 2011 budget must be submitted to Human Resources for review

• Positions will not be included on the supplemental listing if HR has not signed off on them

• HR will notify Finance of the positions and grades. Finance will calculate the salary and notify department of
amount to use on new position forms and supplemental requests

Comparative Data - budget staff has prepared standard comparisons and selected comparable cities and will work with
established group to prepare data. We will request feedback from dept and will have comparative data available and ready
for final adopted budget.

Fleet replacement schedule changes due back to Finance{Click on "Fleet Replacement Schedules")

• Scan pages with changes and e-mail to Kim Chick - no hardcopy please

5upplemental Requests due back to Finance (Click on "Supplemental Requests")
• Dept. head must e-mail to requests to laura and Kim - no hardcopy please

Payroll changes due back to Finance (Click on "Payroll lnformaUon")-must have access to view

• Scan pages with changes and e-mail to Kim - no hardcopy please

• Changes will be made and you will have another chance to review them

Estimated FY 2010 Numbers must be entered into HTE for all departments
• Click on "Reports Available" on Budgeting intranet page to view history reports for accounts
• General Fund departments need to stay within 97% of their budget for estimates. Please use miscellaneous

information to explain differences from Finance estimates.
• Departments responsible for entering all estimated numbers into HTE except for Interest Revenue, Interest

Expense, and Depreciation

Base FY 2011 Numbers must be entered into HTE for all departments
• Click on "Reports Available" on Budgeting intranet page to view history reports for accounts
• Refer to City Manager's memo for guidelines
• Departments responsible for entering all base numbers into HTE for Materials & Supplies; Travel & Training;

and Utilities, Services & Miscellaneous categories.
• Finance will enter base numbers for Personnel Services, Intragovernmental Charges, and Capital Additions

(once they have been approved by the City Manager).

City Manager Budget Meetings
Employee Benefit, Self Insurance, Custodial & Building Maintenance, Fleet Services, Information Technologies,
Public Communications, and Utility Customer Services

City Manager Budget Meetings
All other departments meet with City Manager

City Manager makes final budget decisions

Duties and Highlights due back from departments (Click on "Duties and Highlights")
• E-mail completed files back to Kim

Budget sent to Print5hop for final printing - all departments will receive CD's.



 
Columbia City Council Work Session Minutes 

Saturday, April 17 at 8:30 a.m. 
City Hall –Conference Room 1A/1B 

701 East Broadway 
 

Council members present: Mayor McDavid, Paul Sturtz, Jason Thornhill, 
Gary Kespohl, Laura Nauser and Barbara Hoppe 

 
Absent:     Daryl Dudley 

 
 
 
Agenda Items: 
 

• Tour of City Facilities? 
 

Council expressed an interest in conducting a tour of facilities – staff to schedule a 
tour on an April/May Saturday morning.  Suggested tour sites include:  water 
treatment plant, wastewater treatment plant and landfill operations. 

 
• Council Goals Next 3 Months 

o Budget process and calendar 
o Storm water 

 Utility – management of the utility – it is broke.  Consultant was hired and 
need to begin discussions regarding structure of the utility. 

 Regulations/Infill development – staff will be working to bring back to 
Council some changes – both philosophy and practical changes. 

 
Schedule a 1-2 hour facilitated session for Council goal-setting.  Resend list of goals 
from last facilitated session.  Goal is to have Council goals by the end of retreat 
(June). 
 
The City Manager explained what staff would like to accomplish during the May 22 
mini-retreat: 

1. 6 month financial review 
2. Performance measures 
3. 5-year CIP 
4. Council goal-setting 
 

• Parks Sales Tax Ballot Issue (November 2010 – capital 1/8 cent) 
 

Staff is compiling survey data; ballot projects will be reviewed and discussed at 
the retreat before formally adopting a program.  Funding allocation options will 
also be presented at the retreat. 



 
• Council Processes 

o Labor Negotiations Process begins next pre-Council meeting (May 3) 
o Board and Commission Appointment Process 
o Streamlining Council meetings 

 
Margrace Buckler briefed the Council on how the labor negotiations process works 
and what Council may encounter in the next several months.  She referred Council to 
the attachment – Section 19-25(c) (Attachment City of Columbia, Meet and Confer 
Process) 
 
The City Clerk will place existing B/C into categories and provide to Council at 
Monday’s pre-council meeting.  Clerk will also prepare a timeframe/timeline for 
advertising vacant positions. 
 
Council plans to extend the advertising for PZC and Storm water Advisory Board.  
Council interested in conducting interviews for both boards, possibly on May 17 – PZC 
and June 7 Storm water Advisory Board.   

 
• Future meeting dates – mini-retreat and retreat, including location 

o May 22 – mini-retreat (day long retreat) (finances, CIP and goal setting) 
o June 10-12 – retreat – discussed the possibility of holding retreat June 3-5.  

Discuss at April 19 pre-council.  Council discussed pros/cons of holding 
retreat out of town versus in town with a preference to hold out of town.  Staff 
to provide cost for overnight accommodations/cost savings if retreat were 
held in town – Council travel budget will absorb the cost of all overnight 
accommodations. 

 
• Continuation of monthly work sessions? (possible dates) 

 
July 12 and July 26 – set aside for work session 

 
• Other items the Council may wish to discuss 

 
 
Meeting adjourned at 10:30 a.m. 



City of Columbia,
Meet and Confer Process

The City's meet and confer process is outlined in Section 19-25, Employee relations. A
copy ofthat ordinance is attached. Section 19-26, Reserved management rights is also
included.

There are four groups currently recognized by the City of Columbia:

Local 773, Labors International Union ofNorth America
Local 1055, International Association ofFirefighters
Columbia Police Officers Association
Water and Light Association

The City Manager usually holds a meeting with all of these groups prior to the beginning
of the meet and confer process to discuss the current budget outlook and his goals for the
upcoming fiscal year. That meeting for this year is scheduled on April 22, 2010.

Representatives from the four groups will attend the May 3, 2010 pre-council meeting
and present their FY 2011 wage and benefit requests to Council at that time. (Council
members will receive this material prior to the meeting.) Council members may ask
questions of the groups about their proposals at that time.

After the May 3rd meeting, the City negotiating team will schedule the first meet and
confer session with each group. The current negotiating team is Paula Hertwig-Hopkins,
Margrace Buckler, and the appropriate department directors to each group. The Human
Resources Department coordinates the process and maintains the official records of the
meetings. Law Department assistance is brought in ifneeded. Meetings continue in
May, June and July as needed.

Generally, the City Manager meets jointly with all labor groups early in July to discuss
the budget situation and the manager's proposed personnel package. Additional meetings
with the recognized groups, singly or jointly, are scheduled as needed through August.
Labor group representatives may also address Council at the FY 2011 budget public
hearings in September.

There are no current work ordinances in effect. A work ordinance for Local 1055 will be
introduced at the April 19, 2010 council meeting. Staff is currently working with Local
773 on a work ordinance for that group, with a target for completion ofSeptember 2010.

Finally, the City was approached in March by the International Brotherhood of Electrical
Workers Local 2 with a request to recognize that union as the representative for Water
and Light Department employees. City staffwill meet with the business representative to
discuss details concerning the proposed bargaining unit and election.

Historical wage and benefit change information is attached for your information.



Section 19-25 Employee relations.

(a) The city manager shall have the authority to recommend to the city council
(following certified elections or other assurances of interest deemed appropriate by the
city manager and not inconsistent with state legislation) recognition of appropriate
representative units of employees with a mutually acceptable community of interest for
the purpose ofmeeting, conferring and discussing salaries aod other conditions of
employment which are mutually agreed upon as proper subjects for such discussions.

(b) The city maoager shall designate representatives of the city to meet and confer with
employee group representatives.

@he city council, as a councilor as individuals, shall not, in any manner, engage in
a~~of collective bargaining with employees, employee groups, or employee
representatives; and the city council shall issue instructions on labor relations matters aod
working agreement provisions only to the city manager, and the city maoager shall keep
the council infonned of all developments and potential impacts in a timely manner.

(d) The following timetable is established as a guideline for the meet-and-confer
process. It is not intended to limit the right of employee groups to present proposals to the
city relative to salaries and other conditions ofemployment. Neither is it intended to
establish absolute deadlines.

(1) April. Representatives of the city and the various employee groups may meet to
discuss goals and objectives for the meet aod confer process.

(2) May. Representatives of the various employee groups shall prepare written
summaries of their goals aod objectives for the meet-and-confer process. The summaries
shall be submitted to the city council prior to the first meeting in May. At the first regular
meeting in May, or at a work session meeting in May, the various employee groups shall
be given the opportunity to make oral presentations to the council. The city council shall
establish policy guidelines to be followed by the city's representatives during the meet­
and-confer process.

(3) May and June. Discussion sessions proceed.

(4) July. After July 1, aoy employee group dissatisfied with the progress oflhe meet­
and-confer sessions may present their views directly to the city council at a work session
meeting. The council shall meet at least once with the employee group requesting the
opportunity ofpresenting its views directly to the city council.

(5) August. After August 1, the city's representatives or any employee group
dissatisfied with the progress oflhe meet-aod-confer sessions may request the services of
a mediator from the federal mediation aod conciliation service or any other mediator
mutually agreed upon by the employee group and the city's representative. The cost of
aoy such mediation shall be borne equally by the employee group aod the city.

I



(6) September. After September 1, if discussions have reached an impasse, any
employee group or the city's representatives may request the services of a fact finder
mutually agreed upon by the employee group and the city's representatives. The cost of
any fact-finding shall be bome equally by the employee group and the city.

(Code 1964, § 22.350; Ord. 12597, § 1,4-16-90; Ord. No. 17442, § 1,9-16-02)
(Ord. 17442, Amended, 09/16/2002, Prior Text)



Section 19-26 Reserved management rights.

Specific areas of responsibility shall be reserved to management if the public service
mission ofthe city is to function effectively and if rules and regulations are to be
administered fairly, consistently, equitably and without discrimination and these rights
shall not be diminished by action of labor organizations and any related working
agreements. The management of the city shall:

(1) Determine the nature, scope, and definition of the city organization including:
classification, selection, number, retention, promotion, reorganization, transfer,
deployment, assignment, lay-off, recall and scheduling of employees;

(2) Detennine the methods, means, tools and equipment and personnel by which
operations are to be conducted, including the right to contract and subcontract existing
and future work;

(3) Direct employees;

(4) Discipline, suspend, demote, and/or discharge employees in accordance with the
ordinances ofthe city;

(5) Require as a part ofnonnal employee development, and in order to attain at least
the minimal skills required ofthe classification, and in order to aid in the
professionalization and general upgrading of the department, that employees take
appropriate related training either on or off duty, in order to fulfill the responsibility of
the position;

(6) Take the necessary measures to maintain optimum productivity in operations;

(7) Detennine the necessity for and assignment of overtime in compliance with
appropriate related legislation and/or court rulings;

(8) Detennine the scope, priority, and amount ofbudget allocations;

(9) Detennine eligibility for employee participation in employee representative unit
activities in tenns of the following exclusions: supervisory, confidential, or temporary
employees, or those employees lacking community of interest with the general
orientation ofrecognized representative unit activities, and where such community of
interest may conflict with aforementioned management responsibilities ((1) through (8)
above). This provision shall not serve to prevent supervisory employees from
participating in representative unit activities as a separate unit with their own respective
community of interest.

(Code 1964, § 22.360; Ord. No. 17442; § 1,9-16-02)
(Ord. 17442, Amended, 09/1612002, Prior Text)



CnY OF COLUMBIA
HISTORICAL REVIEW OF WAGE BENEFIT PACKAGE

BY EMPLOYEE GROUP

FlSCAL
YEAR
"19'77

UNCLASSIFIED
6% Increase eft.
10/1R6

LOCAL 45 (173)

6% Increase eff.
10/1R6

LOCAL 1055
6% pius
educational clans

C.P.O.A.
6% pius
educational plans

WATER & LIGHT
6% Increase eft.
1Oi1i76

UNREPRESENTED,.,
OVERTIME EUGIBLE

6% Increase eft.
16i1i96

UNREPRESENTED
,OVERTIME INEUGIBLE

6% Increase eft.
10/1n6

SPECtAL
6.1% pollee Sst. Lt, ~pt, Malor.
FIre Batt. Eft". 10/1R6

197e IS%lncreaseeff.
10/1m

1979 16.5% Increase eff.
10/1R8

.:1980 !7% Increase eff.
10/1R9

1981 !825%-lnaeaseeff.
10/1/eO

1982 !4.75%+$151mo
eff.1/1181

1983 15% Increase eff.
9/26/82

5% Increase eft.
10/1m

6.5% Increase eft.
10/1Re

S.354lhr or6-:3e%
whichever Is greater
eff. 10/1179 and
drop 1st ranoe slel

$.50Ihr Increase eft.
10/1/80

8% Increaseeff.
10/1181

$15/mo effectJve
4/1182
~261hr
Increase eft. 9126182

INCENTIVE PLAN
ESTABLISHED
5% Increase eff.
~

6.5% Increase eff.
10/1R8

5.3541hr or 6.38%
whichever Is greater
eff.10/1R9

8% Increase eff.
10/1180

5% Increase eft".
10/1/81

5% Increase eff.
4/1/82
5% Increase eff.
9/26182

INCENTIVE PLAN
ESTABLISHED
5% Increase eff.
1Oi1i77""

6.5% Increase eff.
10/1Re

7% Increasa eff.
10/1179

825% Increase eft.
10/1/80

8% Increase eff.
'1"Oiii81""

8.5% Increase eft.
~

~easeeff.

10/1m

3% Increase eff.
'1"5i1778

Increase max payment
,for famHy health
Insurance from $10 to
559 per month.
7% Increase eft.
10/1179

Increase dependent
health and hosp. Ins.
,from SS9 10 $69 max.
payment by Cln
$.40Jhr or 8.4%
whichever Is greater
eft. 1011180
4% + S12.50lmo. Eft.
1Oiii81

4% + 512.50/mo. Eff.
4/1/82
4% + S12.50/mo. Eft.
9/26/82

5% Increase eft.
'1"1ii1m

6.5% Inerease eft.
10/1Re

7% Increase eff.
1i5i1i79

S.401hr or 8.25%
whichever is greater
eft. 1011/80
4.75% + S15/mo. Eft
10/1/81 and 4/1182

4% + S151mo. Eft.
Si26i82

5% Increase eff,
10/1m

6.5% Increase eft.
10/1178

7% Increase eft.
10/1R9

$.40Ihr or 825%
whichever Is greater
eft. 10/1180
4.75% + S1 Slmc. Eft.
10/1/81 and 411182

5% Increase eff.
9/26182

Police Sgt 5% 9/26182: 5% 3/27/83

'-984

'-985

1986

City 10 pay
employees' share of
LAGERS contribution
4%) effective 9/25/83

4.7% ATB effectJve
91231114

2.5% ATB: 1.9%
merit pOlentlal:
.6% Insurance benefit

City 10 pay
employees' share of
LAGERS conlrlbullon
'4%) effectJve 9125/83

Additional $10 boot
allowance
4.7% ATB effective
9123184

+ S20lhr lob slle
meal compo (ell

lemployees only)
. 5% inc for those at

lop on 9122184: all
others 2.5% (Plus
$201hr J.S.M.C.
emplovees onl

5% lnoeaSe eff.
3i27t83
~oyee
Inc. meal allowance'
lay Increases

resulting from
educallonal $lei
advances
standardized al 540
4.7% ATB effective
9/23184

5% Inc for those al
top on 9122I84j 2.5%
Inc for those at tOI
on 3/23/85

20-yr retirement
ell'jl plan effedJve
9125183j + S.05lhr
shift dltr.: S40 Inc. to
each wage educ
Incentive slel

4.7% ATe effective
9/23/84

5% Inc to Ihose at
toe on 9122184:
1 step Inc for others·
Increase c10thln
allowance plain
clothes officers
S7OiiiiOriiii

~ 2.50/mo. Eft.
3127/83

~pay
erroloyees' share of
LAGERS contribution
:4%\ effective 9125183

AddiTIOnal S10 boot
allowance
3% ATB piUS 3%
Increase to I'l'Ia): for
merit effective 9123/84

5%-lnc to those at
lOp on 9122184;
2.5% Inc to all others

4% + $15fmo. Eff.
3ii.fi83
'Ci'tY'iOpay
employees' share of
LAGERS contribution
'4%) effective 9/25/83

"4-:-7% ATe effective
9i23i84

5% Inc to those at to'
on 9122184; 2.5% Inc
to all others

5% lnaease eft.
3J27JS3
City to pay
employees' share of
LAGERS conlt1butlon
'4%) effective 9125/83

4.7% ATe effective
9/23/84

5% Inc to these at tOI
on 9122184;2.5% Inc
to all others

Police Sgts ellg for 4% above max
wlMgmt Program Cert effective
2126184; Fire Marshal + 3.5% flex
benefit Inc 9125/83

pOIlce-Sgts & above: 3% A"fB piUS 3%
Increase to max for merit

Plus negotiated city contribuTIon
on health Insurance: Increase max
annual carryover of floating hollda
109 da

M-E-R:lT INCREA-SE-3--:-5% AVERAGE.-7°;;'-w.x AUTHORIZED-SY-PE-RSONNEL DIRECTOR"

Page1of11



CITY OF COLUMBIA
HISTORICAL REVIEW OF WAGE BENEFIT PACKAGE

BY EMPI.OYEE GROUP

f988 225%ATB 2-25% ATB

1989 5%ATB 5%ATB

Increase annual
comptlme
accrual limit for
Power Plant shIft
em 10 s 10120 hrs

1990 3.4% or $SUmo 3.4% or $S1/mo:
whichever Is greater S.08Slhr addltlonal

Increase

1991 12.5%ATB
MERIT INC-REASE4-:-5"kA\lERAGE,-1% MAX AOTHORIZEO BY-PERSoNNEL l5fRECTOR
2.5% ATB 12.5% ATB 12.5% ATB 12.5% ATB

MERITTNCREASE i°i\,-AVERAGE, "4-%MAXAUTHORiZEDBY-PERSONNE[DiRECTOR

225%ATB 1225%ATB i225%ATB 1225%ATB

5edlon 125 Cafeteria-Plan: Heallh
Insuranee eguallzation 1/1/90: CI
contrlbuUon to health Insurance
Increased $20.99 10 $161.83fmonth for
all employees: LAGERS refund: Pollee
Sgts OT eligible: Conversion of 3.2%
flex benefit to pay for unrepresented
F!re PElrsonnel not In LAGERS; Option
to use $10 Armory parking allowance
for parking garage fee; Amended
Chapter 19-96 establishing work
periods for overtJme: Supplemental
life Insurance effeetJve rrtid-FY'90
PAS reclassification establlshln

Sick Leave Buyback COT Eligible
employees) 401 K (unrep emplO'll
Begin bl-weekJy payroll deductions
for health Insurance

Long-term disability program effective
1/1/88 prolected cost 25%

SPECIAL

Employees hired during FY'87 were
not ellalble for merit increases

2.5%ATB

3.4% or SS1/mo

5%ATB

-"UNREPRESENTED
,"OVERTIME INEUGIBLE

NoATB

225% ATB

UNREPRESENTED ;","
OVERTIME El.lGIBLE

NoATB

WATER&UGHT

NoATB

C.P.OA

NoATB

L0CAL10SS

NoATB

MERIT-INCREASE 4.5"io-AVERAGE: t"i.-MA,x AUTHORIZED BY PERSONNEL DIRECTOR

3,4%orS51/mo 13.4%orS51/mo; i3.4%orSS1fmo i3,4%orSS1fmo
2% addilionalinc to
those at max for 6
months; possible
15.5% for career
ladder: clothing
allowance converted
to

MERITINCREASE-2-:-5%-AVEAAGE-:-5~AUTHORlZED BYPERSONNEL~

5% ATB 15% ATB 15% ATB 15% ATB

2.5% ATB

lOCAL 4S (Tl3)

NoATB

UNCLASSIAED

NoATS

FiSCAL
YEAR
1"987

ME-RrnNCREASE-2-:-5% AVERAGE-:-5% MAX AOTHORlZEO By-pERsONNEL DiReCTOR

1%ATB \1%ATB \1%ATB h%ATB1992 \1%ATB

LAGERS program
chanoed to L-7.

1%ATB

LAGERS program
changed to L-7.

Standb'
Ino-eased 10 $11/da'

Shift Differential
S0.37S1hr -

Education and
training steps
discontinued.
Replaced by
Firefighter I and II
dasslflcatlons

Slandby pay
Ino-eased to $11/da'

Shift Differential'"SO:ffiihr' --

Meal A1lo'.'JClnce
S9Jda'

Non CPOA offlcers
receive SO.2041hr
off-duty egulpment
allowance

CPOA officers recel~

SO.236/hr flexible
beneflt

Standb'
Increased to S11/da

Shift Differential
SQ.375iiir

Eguallze Fire and
Police pensions

LAGERS program
chanced to L-7.

Standby pay
Ino-eased to $11/da'

Shift DifferentialS0375iiir -

LAGERS program
chanQed 10 L-7.

Standb'
Increased 10 S11/,

ShIft Differential
$O.375!hr

1%ATB

LAGERS program
changed to L-7.

Slandby pa'
Increased to S11fd.

Shift Differential
SO.37S1hr

minimum and maximum pay ranges:
employees whose current rate of pa
Is above max shall continue al
CLlrrent rate of pay; employees at max
for over one year are eligible for Increase
and have evaluation dale changed to
Odober 1; employees receiving more
than 5% to reach new min not eligible
for merit until October 1 and have
evaluation date changed to October 1:
MLK birthday holiday: PPO begins
1/1191.

mployees wHh salary at minimum to
receive total 2% to reach new min.,
1% 10 be applied toward FY merit
Increase and have review dale changed
to October 1: employees hired on or
after 91291S1 not eligible for sala
Ino-ease for one year, railroad
employees to receive 2.3% deferred
compensation contribution bv Ci

Equalize Fire and
Pollee pensions

Retirement options
eliminated 10 allow
progressJon to sala'
max.

Proballon and
guall:fylng periods
six monlhs

AccnJ-----evacatlon from
date of hire

2% INCREASE TO PAY-GRADE-MIr'C& MAX: 2.5% AVERAGE MERIT, 5% MAX MERIT AUTHORIZED BY PERSONNECDfReCTOR

Page2of11
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CITY OF COLUMBIA
HISTOR[CAL REVIEW OF WAGE BENEFIT PACKA.GE

BY EMPLOYEE GROUP

2% INCREASE TO PAY GRADE-MIN & MAX: 2.5% OR 525fHRAVE-RAGE MERIT (l/'JHICHEVER IS GREATER): 5% MAX MERln":;OTHoRliE-D-SY·PERSQNNEL-D[RECTOR
i%-ATB 12% ATB 12% ATB 12% ATB 12% ATB 12% ATB 12% ATB

2% INCREASE TO PAY GRADE-liMr,C&-MAx: 2.5% OR $.30IHR-AVe-RAGE MERIT (WHICHEVER-fS-GREATER:5%-MAj( MERIT AUTHORIZED BY PERSbNNEL DIRECTOR
3%ATB 30/0ATB 3%ATB 3%ATB 3%ATB 3%ATB 3%ATB

FiSCAL
YEAR
1"993

,994

1995

UNCLASSIAEO

2%ATB
LOCAL 45 rn3)

2%ATB

safely footwear
reimbursement
Increased to 550,
and eye proleeuon
10520: Indefinite
accumulation
discontinued.

-ParticipatIon In
sick leave bUy back
,rOClram discontinued

In exchanse for
addlllonal .5%
employer contribution
Into 401{a) Dian.

standb'
increased 10 S121da

Shift dlfferenUal
Increased to 5.45/hr

safety shoe
allO'Nances
accumulate for 2

Blue leans _
reimbursement
allol.'.'3nce Increased
to S25/palr for
5 palrslyear except
as spedflcally
allotted by dept for
certain lobs.

LOCAL 1055
2%ATB

Standb'
Increased 10 $121da'

Shift differential
Increased to S,451hr

Meal allowance
Increased 10 $i0/da'

C.P.O.A.

2%ATB

Standbyeay
Increased to 5121da'

ShIft differential
Increased to $.4SJhr

Detective c1othln,
allowance Increased
to $.407Ihr

Sgls work week
chal'1Cled to 42.5 hours

WATER & LIGHT

2%ATB

Parllcleatlon In
$lck leave bUy back
program discontinued
In exchange for
additional .5%
employer contribution
Into 401 (a) Dian.

Standby pay
inereased to $121da'

Shift differential
Increased 10 S.45Jhr

Safety shoe
allowances
accumulale for 2

Blue !eans
reimbursement
allowance Increased
to S25/ealrfor
5 palrslyear except
as speeiflcally
allotted by dept for
certain lobs.

UNREPRESENTEO
OVERTIME EUGIBLE

2%ATB

standby pay
Increased to $121da'

Shift dlfferenUal
Increased to $.45!hr

5afetyshoe
allowances
accumulate for 2

UNREPRESENTED
OVERTIME INEUGIBLE

2%ATB

Standby pay
Increased to $121da'

Shift differential
Increased to S.45!hr

safety shoe
allowances
accumulate for 2

SPECIAL

Attempted to change U\GERS program
to LT-8 (regulres 2 year walt between
program changeS); replaced with
City contr1butlon of .5% of employee
salary Into 401 (a) plan; employees
eligible for deferred compensation from
dale of hire; employees with salary
above max receive pay Increase egual
to health Insurance premium Increase
for dependent care If covered under
$500 deductible plan: Change 10 FYS2
merit Increase freeze allOwing merit
Inaease on 9127J92 If probation
Is completed prior to 9/27/92: merit
Increase on probation completion date
It probatJon completed after 9127192.
Adoption of LAGERS plan LT-8 with
Rule of 80: employees with sala
above max receive pay Increase
equal to health Insurance premium
Increase for dependent care If covered
under $500 deductible plan.

Employees with over 26 work weeks
of accumulated sick leave may sell
back up to 100% of unused leave frem
prior year at 50% of hourly rate of 03\

401{al City match Increased to 1.75%
for funds employees place in 457
deferred compensation plan: no chanl:le
In health Insurancej City Manager rna
authorize temporary overhlring of
employees for training purposes or
Ions absence of employee: direct
deposit available

3% INCREASE TO PAY GRADE MIN & M.A..X: 3% OR S,40IHR AVERAGE MERIT (WHICHEVER [S GREATER); 6% MAX M-ERITAIfTHCiR1ZE-O-BVp·E-RSONNEL DIRECTOR-
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CITY OF COLUMBIA

HISTORICAL REVIEW OF WAGE BENEFIT PACKAGE
BY EMPLOYEE GROUP

2-:-5% INCROOE-TO PAY GRADE MIN & MAX: 3% OR S.401HR AVERAGE MERIT (WHICHEVER IS GREATER: 6% MAX MERIT AUTHORIZED BY PERSONNEL DIRECTOR

3%ATB 3%ATB 3%ATB 3%ATB 3%ATB 3%ATB 3%ATB

Ado tlonofl..T1065 Ado lion of LT10 65 OJ 10 conlrlbute CI 10 contrlbule Ado tlonon:::T10 65 Ado tlon of LTfO(65
LAGERS plan LAGERS Ian add'i 1.6% to enslon add'i 1.6% to enslon LAGERS plan LAGERS plan

la, la,

CI to contrlb. 8.3% to Shift dlffarentlal Meal allowance Shift differential Shift differential Shift differential
RR retirement Increased 10 S.50lhr increased to $11/dav increased to S.50lhr Increased to $.50!hr Ino-eased to S.SOIhr

Meal aiiowance
eauallzed 10 51.50

AdopUon of LTl 0(65
LAGERS plan

Shift differential
Increased to S.50lhr

,. UNREPRESENTED
- OVERTIMEINEUGIBLE . SPECIAL

2.5% ATB 1401(a) City Match Increased to 2%
1/1196: deferred paid holiday to be
taken in fiscal year In which eamed;
errployment on 1st day of FYto be
eligible for sick leave buyback:
reclassified employees do not start
new probationary or guallMng period:
newoplions In dental plans: CM may
provide seearatlon pay: COL employees
subleet to Fed Hv.y Admln regulation
regarding D&A testing: all permanent
and all COL employees must pass
,re-employment OM test. OM lest
,rior to lob offer: DH may reoulre

medical exam to determJne employees
fitness for lob or necessary
accorrmodaUons: medical advisor and
nurses shall be available to employees
during office hours.

Health Insurance prem's. decreased 1.5%
dental prem's. raised 112% eff.11/1/96
hours limitation for temporary employees
Ino-eased 10 1.450 per fiscal year WIth
option 10 extend to 1.800 WIth Cln
Manager approval: all employees
except full-time regular firefighters and

llice Officers, working 1,500 or more

UNREPREsENTED
,OVERTIME EUGIBLE

2.S%ATB

Meal allowance
uallzed to S7.50

WATER & L1GIiT
2.5% ATB

Meal allO'Wance
uallzed to $7.50

Probationary period
Increased io 18 mos.

C.P,OA

2.5%ATB

Meal allowance
eauallzed 10 S7.50

Probationary period
Increased to 18 mos.

LOCAL10SS

2.5%ATB

Meal allowance
eauallzed 10 S7.50

LOCAL 4S C773j

2.5%ATB

UNCLASSIFIED

2.5%ATB

1997

FISCAL
YEAR
1996

hours In a calendar year shall
eartIclpate in LAGERS after six months
of employmenl; step-up extended 10
half-shlfts when full shlflls staffed b
stepped up personnel: an employee ma'
choose to donate vacation hours to
another employee who has exhausted
all accrued leaves, is on FMLA leave
and Is in need of sick leave hours to
stay In pay status: establishment of
Post: Employment Health Plsl1,
establishing accounts (or payment of
hearth Insurance and other medical

enses on ~x-free basis after
I leaves Ci service.

Contribution of $121month Into each­
employee's account and payment for
unused sick leave at retirement (or
minimum of 10 yrs of service) at the
rale of S1/hour.

-3%INCREASE-Tb-PAY GRADE-MIN &-MAX: 3% QR-SAO/HR AVERAGE MERIT (lNHICHEVER IS GREATER): 6% tvVJ(I~:fE-RrrAUTH6RitE-O BY HR DIRECTOR
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CITY OF COLUMBIA
HISTORiCAL REVIEW OF WAGE BENEFIT PACKAGE

BY EMPLOYEE GROUP

FISCAL
YEAR
'1998

UNCLASSIFIED
3%ATB

LOCAL45m31 LOCAL 1055 C.P.O.A. ' WATER & WGHT
3%ATB 3%ATB 3%ATB 3%ATB

Em 10 ees on Em 10 eeson Em 10 eeson Em 10 eeson
standb are allowed standb are allowed standb are allowed standb are allowed
10 kee S12 dall 10 kee S12 dall to kee $12 dall 10 kee S12 dally
allowance If called In allowance If called In allowance If called In allowance If called In

Em 10 ees workln Em 10 ees workln Em 10 ees workln Em 10 ees worklnl
3 or more dlfferenl 3 or more dlfferenl 3 or more different 3 or more dlfferenl
shiftS In each a shifts In each a shiftS In each shifts In each

nod shall be aid erlod shall be aid erled shall be Id eried shall b~Plllld

shift differential for shift differential for shift dlfferenUal for shift differential for
all shiftS all shifts all shlfls all shifts

Tuition relmbursemenl Tuition relmbursemenl Tuition reimbursement Tultlon reimbursement
max of S600fflscal max of S600fflscal max of S600fflseal max of $6001flseal

''''' ''''' "'" "'"

UNREPRESENTED
OVERTIME EUGIBLE

3%ATB

Employees on
standby are allowed
to keep $12 dally
allowance If called In

Employees worldn,
3 or more dlfferenl
shifts In eaen pay
period shall be paid
shift differential for
aiiSiiiftS

Mon reimbursement
~of S600lflscal

'''''

UNREPRESENTED
OVERTIME INEWGIBLE

3%AT8

Employees on
standby are allowed
10 keep $12 dally
allowance If called In

employees worldn,
3 or more different
shifts In eaeh pay
periOd shall be paid
shift differential for
all shifts

Tuition reimbursemenl
max of $60Olfiscal

""

SPECIAL
City Manager may provide sepalCltlon
pay to dasslfled employees equal lo
eight weeks pay and unclassified
employees egulvalent to two months
salary: City Manager may Increase
emplOyee compensation during flrsl
six months of employment in an amount

ual to payments that employe
makes for health InsulClnce. not
exceeding City allowance set out in
plal'l trust fund; employee eligible for
life Insurance from date of hire: hours
for temporary employment changed to
calendar year.

3% INCREASE TO PAY GRAOE M1N-&-MAx: 3% OR $:4-6/HR AVERAGE MERIT
3% effeCUve 9120/98 13% effective 9120198 13% effective 9120/98 13% effecUve 9120/98

HICHEVER IS GREATER); 6% MAX MERIT-AUTHORIZED BY HR DIRECTOR
3% effeeuve 9120/98 13% effecUve 9120/98 13% effecUve 9120/981999

Undasslfled
employees who
receive an aulo
allowance will be
reimbursed SO.28/mlle
when traveling
outside of Boone
Countvon Ci
busll'less.

Shift differential
Increased 10 $.55Inr

Boot allowance
Inaeased to $75,

Shift differential
Increased from $0.55
to SO.60lhr

Increase standby pa
from S1210 $13/da
lnerease hollda
standby pay from
512to S131day.

EmplOyees will
receive S15/da'
standby pay on their
scheduled day off.

safely snoelboot
allowance amounl
may be aecrued for.
uo to 4 vrs If unused.

Meal allowance
increased to $11.50/da'

Shift differential
Inaeased from $0.55
to SO.60lhr

Increase standby pa
from $12 to $131day.
Increase holiday
standby pay from
$1210 $131da'

Employees will
receive S161da
standby pay on their
scheduled davoff.

Added 32.8 new
,ermanent positions

Ino-ease meal allow.
from $11.50 to S121da'

40 hr/week clothin
allowance changed
10 $0.44: egulpmenf
allowance changed 10
$0.26

42.5 hrlweekClothln
allowance changed to
SOA1j equipment
allowance changed 10
$0.25 -- - -

CPOAflexlble
benefit $0.31 Ihr

All commissioned
officers changed 10
40 hrJweek shift

Shift differential
Increased from SO.55
10 SO.601hr

Increase standby pa'
from S12to $131da
Increase holiday
standby pay from
$1210 S131day.

Employees wlll
receive S161da'
standby pay on their
scheduled day off.

ShIft differential
Increased 10 S.5Slhr

Bool allowance
Increased to S75/'

Shift differential
Increased from SO.55
10 SO.60lhr

Increase standby pa
from $1210 $13/da
Increase holiday
standby pay from
$12 to S131dav.

Employees will
receive S161da'
standby pay on their
scheduled davoff.

safety shoelboot
allowance amounl
may be accrued for
UP to 4 vrs If unused.

Snift differential
Inereased to $.55Ihr

Bool allowance
Increased to $75/'

Shift differential
Increased from 50.55
~

Increase standb'
from $12 to $13/da
Increase hollda
standby pay from
S12 to $13/dav.

,10yees'Nil!
receive $161da'
standby pay on their
scheduled day off.

safety shoefooot
allowance amount
may be accrued for
UP to 4 vrs If unused.

Shift-differential
Increased to $.5S!hr

Boot allowance
Increased 10 $75/'

shiftdifferential
Increased from $0.55
to SO.601hr

Increase standb'
from $12 to S131da'v.
Increase honda'
standby pay from
$1210 $131day.

_ 10vees'Nili
receive $16/da
standby pay on their
scheduled day off.

safety shoclboot
allowance amount
may be acc:rued for
uo to 4 vrs If unused.

City pay health Insurance
beglnnlns first of tne month after
employment. Designated tempolCl
poSitions will receive holiday pay and
health Insurance. 5% Increase to
medical and dental premiums.
Prescription drug co-P§!y for generic
drugs Ino-eased from $3 to $4 and
brand name prescrlptions Increased
from S5 to $8. Increase 401 (a) match
from 2% to 2.5%. PEHP monthly
contribution Increased from $12lo $13
,er month for eaen employee. PEHP

sick leave paymenllncreased from
$1 to S21hr of unused sick leave upon
leavina dty service. City Manager rna
establish work periods beginning on
a day and tlme other than Sunday
midnight for facilitles regulrlng 24hr/da'
7 davs/Week sLaffin

-3o;ni\fcREA"SE-TO PAY GRADE MIN & MAX: 3°,{, OR SAOfHR AVERAGE MERIT (WHICHEVER IS GREATER)", 6% MAX MERIT AUTHORIZED BY HRDIRE-CrOR
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CITY OF COLUMBIA
HISTORICAl. REVIEW OF WAGE BENEFIT PACKAGE

BY EMPLOYEE GROUP

FISCAl
YEAR UNClASSIFIED LOCAL 45 (773) LOCAL 1055 C.P.OA
2000 2.5% ATB 2.S%ATB 2.5%ATB 2.5%ATB

effeetlve 9/19/99 effective 9/19/99 effective 9/19/99 effeetlve 9/19/99

safe la,,"" safe la"" safe ''''''''' safe I""""
allowance Increased allowance Inc:reased allowance Increased allowance Increased
from 520 to $SOtyr from $20 10 SSOI from $20 to SSO from $20 to SSOI,

Shift differential Vacation Shift differential
Increased from correctlon to 5-10 Increased from
50.60 10 SO.65Ihr & 15-20 aCCl\lals: $0.60 to $O.6Slhr

5-10 went from 6
Became LOCAL 1274 shifts + 24 hours 10 CPOA flexible beneflt

6 shifts + 28 hours: exIended to CSA's:
15-20 went from 6 $0.31/hr for Insulllnce
shifts + 80 hours 10 ~n~l1le,nt
6 shifts + 84 hours

HICHEVER IS-GREATER): 6%-MA;X MERIT AUTHORIiED BY HR-brReCTOR
2% ATe effective 2%ATB effective 2% ATe effedlve
1011100 1011/00 10/1/00

UNREPRESENTED
WATER & UGHT'" OVERTlMEEUGIBLE

2.SO'{' ATB 2.5% ATB
effective 9/19/99 effective 9/19/99

2001
2.5oj;,-INCREASE TO-PAYGRADE-MIN & MAX: 3% OR SOAOMRAVERA-GEMERIT

2% ATB effective 2% ATB effective 2% ATe effective 2% ATe effeetlve
10/1/00 10/1/00 10/1100 1011100

Increase winter
c10lnlng allowance
by 51 OM to $50
wlln maximum 2
accumulation and
distribution as

'oeded

Safety glasses
allowance Increased
from $20 to SSO,

Shift differential
Increased from
SO.60 10 SO.65Ihr

safety glasses
allowance Increased
from $20 to SSO.

Shift differential
Increased from
$0.60 to SO.65Ihr

.UNREPRESENTED'
OVERTIME INEUGIBLE

2.5%ATB
effeetlve 9/19/99

Safety glasses
allowance Increased
fromS20 to

Shiftdifferential
Increased from
$0.60 10 SO.65Ihr

SPECIAL

Super merit of 3% for classlficatlons
Identified by City Manager for
reaultment and retention; 401 (a) match
.5% Inaease over FY99 10 3%: PEHP
Plan Increase of $SImonth from $1310
S21/montn; SIe\< Leave Buyback for
retirees or after 10 'iTS service $2/hr
of unused sick leave (no change from
FY'99l; Annual Sick Leave Buyback
Increase from 50% to 75%;
5% lnaease to medical and
dental premiums;
Prescription DruS Plan co-pay structure
revised to $4IGenerlc, $S/Preferred
Name Brand and S14/Non-preferred
Name Brand; Temporary beneOted
positions phased out during FY 2000
and eliminated bv FY 2001.

No Inaease to medical and dental
premiums: PEHP contribution remains
at S2,/month per employee: 401 (a
match· CIty rnalcn remains at 3%
of pay contingent upon employee
conlrlbuUnga like amount In a 457 plan:
SIck; Leave Buyback annual percenlaae
remains at 75%; Shift differential
remains at $0.65/nour; Temporar
benefited positions eliminated 10/1/06.

5.5% INCREAsE TO-PAY-MIN & MAX; 2% OR-S027/HR AVE~GEMERIT (WHiCHEVER [S GREATER ;4% MAX MERIT AUTH6R1tED BY HR DIRECTOR
2002 12.5% ATB Increase 2.5% ATe Inaease 2.5% ATe Increase 2.5% ATB Increase 2.5% ATB Increase 2.5% ATB lnaease 2.5% ATB Increase

effective 9/30101 effective 9130/01 effectIve 9130101 effective 9/30/01 effective 9130101 effective 9/30101 effective 9130101

Became LOCAL n3

2.5% INCREASE TO PAY GRADE MIN & MAX;2%. O~ S027lHRA~GE-MERIT_(WHICHEVER IS GREATER); 4% MAX MERIT AUTHORIZED-BY HR DIRECTOR"

Page60rn

InaeBSe nealtn Insurance rate 5% for
the City & for employees purchasing
additional coverage for family members
effective 11/01/01: City continues 10
cover full costs of Clly employees only.
Inaease safety award from 525 10 $50
cash; Move 32 classifications to new
recommended nigher levels: 12
employees below minimum wW be
moved 10 recommended levels, tnese
employees wW be eligible for 4.5%
total Increase Including merll: PEHP
conlrlbution remains at S21/monln
per employee; 401(a) Match· City
malch remains a13% of pay continsenl
upon employee conlrlbuting a like
amount In a 457 plan: Sick leave
buyback annual percentage remains
at 75%: Shift differential remaj~s at
SO.65lhour



CITY OF COI.UMBlA
HISTORICAL REVIEW OFWAGE BENEFIT PACKAGE

BY EMPLOYEE GROUP

FISCAL
YEAR
"'2ci03

UNCLASSIFIED
1% or SO.135/hr ATB
effective 9129/02

$300 one Ume
yment to all
:rmgnenl employees

employed from
10/1102 - 10126/02.
Parl.tlme permanent
employees proratee'.
This eayment Is an
addillon to the CIty's
existing health
benefits to offset the
Increased health care
plan costs. Payment
made on separale
check 11/8/02. This
check exempl from
457 & 401(a
,rovlslons.

Reduction of 1% 10
401(a

Offer payroll-declucllon
for ARC membershl
fees

AdOption of LAGERS
l6 Plan

1.0eAL 45 (773)
1% or $0.135/hr ATB
effective 9129/02

$3000netlme
axmal1t to all
,ermanenl emplo

employed from
10/1/02 -10/26102.
Part-time permgnent
employees prorated.
This payment Is an
addlUon to the cays
existing health
benefits to offset the
Increased health care
plan costs. Payment
made on separate
check 11/8102. This
cheek exempt frem
457 & 401 (a
,revlslons.

Reduction of 1% to
401(a

Offer eayroll deduction
for ARC membershl

f""
Acioi?TIo;1ofCAGERS
L6 Plan

Became LOCAL n3

LOCAL 1055
1% or SO.135Jhr ATB
effective 9/29/02

$300 one time
'y!!'!ent to all
'rrnanenl empl'

employed from
10/1/02 - 10126/02.
Part-lime permanent
employees prorated.
This pa'y!!'!en1ls an
addition to the CIty's
existing health
beneflts to offset the
Increased health care
~Ian costs. Payment
made on separale
check 1118102. This
check exempt from
457 & 401 (a

,rovlslons.

Reduction of' % 10
401(a

Offer payroll deduction
for ARC membershl
fe"

Increase of 1% CI
contribution 10 Fire
Pension

C.P.OA
1% or $0.135Jhr ATB
effective 9129/02

$300 onetime
ymenttoall
:rmanent emplo'

employed from
10/1/02 - 10/26102.
Part-tlme permanent
employees prorated.
This payment Is an
addltlon to the CJty's
existing health
benefits to affselthe
Increased health eare
~\an costs. Payment
made on separate
check 11/6102. This
cheek exempt from
457 & 401(a
,revlslons.

Reduction of 1% to
401(a

Offer payroll deduction
for ARC membershl
fe"

Provide temporal
addWonal
compensation for
employees coveree'
by Police Retirement
Plsn of 1.5% of
lenslon ellglbls

compensatlon.
Payments to continue
until City Coundl
adopts Police
Retirement Plan
enhancements that
have actuarial value
of 1.5%. The police
employee contribution
Into pension plan Is
fixed al 3.5%.

WATER & UGHT
1% or SO.135/hr ATB
effective 9129/02

5300 one time
ayment 10 all
,ermanenl emplo'

employed from
10/1/02· 10/26102.
Part-time permanent
emplOyees prorated.
This payment Is an
addition to the CIty's
existing health
benefits to offset the
Increased health eare
,Ian costs. Payment

made on separate
cheek 1118/02. This
check exempt from
457 &401(a

revisions.

Reduction of 1% to
401(a

Offer Payroll dedudlon
for ARC membershl
fe",

Adoption of LAGERS
1.6 Plan

UNREPRESENTED
OVERTIME' EUGIBLE

1% or SO.135/hr ATB
effective 9f29102

$3000netlme
yment to all
:rmanent employees

emPloyed from
10/1102 ~ 10/26102.
Part-Ume permgnent
employees prorated.
This payment Is an
addition to the CIty's
existing health
benefits to offset the
Increased health care
~Ian costs. Payment
rrade on separate
check 11/8102. This
check exempt from
457 & 401 (a

,rovlslons.

Reduction of 1% to
401 (a

Offer payroll deductJon
for ARC membershl
feeS

Adoption of LAGERS
1.6 Plan

UNREPRESENTED
OVERTIME INEUGIBLE

1% or $O.1351hr ATB
effective 9129/02

S300 one tlme
ayment to all
,ermanel1l employees

employed from
10/1/02 -10/26102.
Part-time permanent
employees prorated.
This payment Is an
addltlon to the CIty's
existing health
benefits to offset the
Increased health care
plan costs. Payment
made on separate
check 11/8/02. ThIs
check exempt from
457 & 401(a'
,revisions.

Reduction of 1% to
401(a - -

Offer payroll deduction
fer ARC membershl
fe",

AdoptionofCAGERS
L6 Plan

SPECIAL
Increase health Insurance rate 5% for
the City & for employees purchaSing
addlUonal coverage for family members
effective 11/1/02. City continues to
cover full costs of City employees only.
Change drug co-payfrom $4-$8-$1410
$5-$10-520 effective 11/1/02.
Established the Employee Benefit
Committee. No other chaMes.

1% OR $0.135 INCREf\SE TO PAY GRADE MIN & MAX: NO MERIT lNCREASE

Pase7of11



CITY OF COLUMBIA
HISTORICAL REVIEW OF WAGE BENEFIT PACKAGE

BY EMPLOYEE GROUP

$200 one time $200 one Ume
,a nt to all a nttoall
,ermanenl e 10 ees ermanent e 10 ees

em 10 ed from em I from
09128103 - 10125/03. 09128103 - 10125/03.
Part-Ume ermanel1t Part·Ume rmanent
em 10 ees rorated. em 10 rorated.
No 457, 401 a , seclJon No 457, 401 a , Section
125, enslon revisions 125 ensIon revisions
willa . P nt willa I. P nt
on se rate check on se rate check
11fl1OS. Nodlrect 11fl103. Nodlrect
de oslt. ThIs Is an de It. This IS an
addlUon to the CJ s addJtion to the CJ s
exlsUn health benefits exlstln health beneflts
to offset Increased to offset Inaeased
health care plan eosts. health care plan costs.

FISCAl.
YEAR
2004

UNCLASSIAED
2% ATB Increase
effective 09128103

$200 one time
,enttoall
anent employees

employed from
09128103 - 10125/03.
Part-time permanent
employees prorated.
No 457. 401(a), Section
125. pension provlslons
will apply. Payment
on separate check
11f7103. No direct
deposit. ThIs Is an
addition to tI1e cay's
exIslUng health beneflts
to offsetll'1creased
health care plan costs.

LOCAL 45 (773j

2% ATB Inaease
effectJve 09128103

$200 ol'1e lime
yment to all
rmanent employees

employed from
09128f03 -10125103.
Part-Ume permanent
emplOyees prorated.
No 457, 401 (a). Section
125, penslol1 prOvisions
will apply. Payment
011 separate check
11f7103. No direct
deposit. This Is an
addlUon to the CIty's
existing health beneflts
to offset Increased
health care plan costs.

LOCAL 1055
2% ATe Inerease
effective 09128103

$200 one time
,ent to all

'rmanenl employees
employed from
09/28103 - 10125103.
Part-lime permanenl
employees prorated.
No 457, 401 (a). Section
125. pension provlslons
will apply. Paymenl
on separate check
11flf03. No direct
deposit. This Is an
addition 10 the CIty's
existing health benefits
to otrsetlncreased
health care plan costs.

C.P.OA
2% ATB Increase
effective 09128103

WATER & UGHT
2% ATe Increase
effective 09128103

UNREPRESENTED
OVERTIME ELIGIBLE· ,

2% ATB Increase
effectJve 09/28103

$200 one time
,ayment to all
,ermanent employees

emeloyed from
09128103 - 10/25/03.
Part-Ume permanent
employees prorated.
No 457. 401 (a), Section
125. pension provisions
will apply. Payment
on separate check
11fl103. No direct
deposit. This Is an a
addition to the City's
existing health benefits
to offset Increased
health care plan costs.

UNREPRESENTED
OVERTIME INELIGIBLE

2% ATB Increase
effedJve 09128103

$200 one Ume
~

,errn8nent employees
employed from
09128103· 10/25/03.
Part-time permanent
employees prorated.
No 457,401 (a), seetlon
125, pension provisIons
will apply. payment
on separate check
11fl103. No dIrect
depOSit. This Is an
addition to the CIty's
exlsUng health benefits
to offset Increased
health care elan costs.

SPECIAL

Increase medicalan~
Iremlums by 7.5%. The CIty's

eontrlbuUon on behalf or each
employee will be Increased from
S308.20 to $331.32 per month
beolnnln~ with the 1013/03 payehee!<s.

No other Insurancechan

2% TNCREASE-TO-PAY GRADE-MIN & MAx: 2% OR-$0.27IHR AVERAGE-MERIT (WHICHEVER IS GREATER): 4% MAX MERITAUTHORlZED BY HR DIRECTOR

2005 3.S%ATB Increase
effeetlve 09126104

3.5% ATB Increase
effective 09126104

3.5% ATe Increase
effeCUye 09126/04

3.5%ATBlncrease
effective 09126104

3.5% ATe Increase
effective 09126/04

3.5% ATe Increase
effective 09126/04

3.5% ATB Increase
effective 09/26104

Increase medical and dental
,rernlums by 15%. The CIty's

2006
3.5% INCREASE TO PAY-G-RADE MII'C&-MAX: 2%-OR SO.27iHR AVERAGE-MERIT (WHICHEVER IS GREATER: 4% MAX MERITAUTHORIZED-eYHR DIREtTO-R"
3%orS.38Ihr ATB 3% or $.38Ihr ATe 3%orS.38Jhr ATB 3%or5.38Jhr ATB 3%orS.38Ihr ATB 3%orS.38!hr ATe 3%orS.381hr ATe
effectJve 09/25/05 effective 09/25/05 effective 09125105 effective 09125105 effective 09/25105 effective 09/25/05 effective 09/25105

3%orS.3SI1-IR INCREASE TO PAY GRADE M-IN & MAX; 1% AVERAGE MERIT: 2% MAX MERIT AlITHORIZED BY HR DIRECTOR
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eonltibutlon on behalf of each
employee will be Increased from
$331.32 to $381.04 per month
bealnnlng with the 10/01/04 paychecks.
No other Insurance changes.
Increase medical and den~1 premiUms b'
20%. The CIty's contribution on behalf
of each employee will be increased from
5381.04 to 5457.26 per month beginnln
with the 10/14105 paychecks. Health
care plan changes for FY 2006 will
Indude: 81mlnation of Option 1. $200
deductJbIe plan effective 1/1f06;
PrescripUon drug copays Increase from
S5/$10/$20 to 5101$20/$35; OffIce visit
eopays chanaed from 15% to a flat coca
(addlUonallnformation will be distributed In
November 2005); Increase Out of Network
dedudlbles from 5600 to $1 OOOllndividual
and $1800 to S300Mamlly (In Network
dedudlbles rerroln S500llndlvldual and
$1500lfamM: Enhance preventative care
benefits (addillonalinformallon will
be dlsltibuled In November 2005).



CITY OF COLUMBIA
HISTORICAL REVIEW OF WAGE BENEFIT PACKAGE

BY EMPLOYEE GROUP

4% or $.50IHR-iNCREAsE TO PAY-G"MO-E MIN & MA:iC:-NO MERIT INCREASE.
1.5% or $.301hr ATB 1.5% or S.301hr AlB 1.5% or S.301hr ATe 1.5% or S.301hr ATB
effective 9123107 effectIve 9123107 effective 9123107 effectlve 9123107

UNREPRESENTED - "U"tiI"REPREsENTED
OVERTIME EUGIBI..E OVERTIME INEUGIBLE

4% or S.501hr ATB 4% or S.501hr ATB
effective 09124/06 effective 09124/06

ASCAL
YEAR
2007

2008

UNCl.ASSIAED
4% or S.50/hr ATB
effective 09124/06

1.5% or $.30IhrATB
effective 9123107

LOCAL4S(n31
4%orS.50/hrATB
effective 09/24/06

Reimburse cosl for
COL and Wastewater
reaulred licenses.

Fund pilot "trades"
training procram
$10.000

1.5% or$.301hr ATB
effective 9123f07

LOCAL 10$5

4% or S.501hr ATB
effectlve 09124/06

DROP plan -added to
tOlicefflre retirement

effective 8120/07.

C.P.OA
4%or$~B
effective 09124/06

Upgrade Police Officer
from grade 14to 15;
Upgrade Police Set
from grade 19 to 20 &
Upgrade Police Capt
from Clrade 22L 10 23L

DROP plan added to
poUce/fire retirement
effective 6120/07.

WATER & UGHT
4% or S.50lhr ATB
effective 09124/06

Reimburse cost for
COL and Waler
iiWiSe5.

FUridPIIot "trades"
tralnlna program
$10.000

Reimburse cost for
COL. Water and
Wastewater resulred
licenses.

FUnd pilot "trades"
training program
$10.000

Add sa cer day meal
allowance for AIrport
safelY OffIcers

Reimburse cost for
COL, Water and
Wastewater reguired
licenses.

Fund pilot "trades·
trainIng program
$10,000

1.5% or S.3Ofhr ATB
effedlve 9123107

SPECtAL
Increase non-accountable car allowances
by $25 per month across the board;
Consolidation of sick/emergency/
bereavement leave; Payroll deduction for
Municipal golf passes; Amend vacation
donation program to allow pool of hours;
Posillon reviews were completed on
rades 1-7 and adjustments were made

accordingly to 62 pOSitions: seven
additional classifications recommended
for pay grade upgrade under salary
survey review: Increase medical premiums
by 12.5%; No change to dental premiums
or coverage: CIty's contribution increased
from $457.26 to $474.761month; Changes
to medical plan effective 1/1107: Increase
speclallst office visit copay from $25 to
$30: Increase urgent care copay from $25
10 $35j Reduce non-network co-Insurance
from 70% to 60% of eligible expenses.
PosItlon reviews were completed on
'rades 8" 11 and 34 classlncatlons

were uegraded and an additional 30
positions were reclassified: Combined
engineer pay scales with an automatic
upgrade to Engineer II with PE and 10%
Increase to pay. not to exceed pay range:
Citywide pert'ormance appraisal system
Imolemented to allow (or periormance

1.5% INCREAsE TO PAY GRADE MIN & 1.5% OR 5.301HR PLUS 3% INCR-EASE TO MAX; MAXIMUM PERFORMANCE PAY INCREASE OF 3%.

Page90f11

Effective 11/1/07: Restructure medical
rates and re.allgn dependent tiers In order
to correct relationships between tiers.
Inaease dental premiums by 6%. Change
city contrlbutlon per employee to 5392.96
(- newsinsle medical of $359.84 + dental
rate ofS33.12). In addition to base
contribution per employee. an additional
subsidy Is paid per dependent tier.
S124.02fee + soouse; S90.Wee +
chlld(ren): 5261.821'ee + family. The
composite contrlbutlonree is 5522.24.
which Is roughly 10% higher than previous
year.
EFFECTIVE 1/1/08: Remove Medicare
Retirees (age 65+ only) and covered
spouses from medical plan only Into city
sponsored Medicare supplement plan and
adopt new premium structure for ALL
retiree medical rates In conlunction YJlth
compliance with GASS accounting
standards. New retiree rale structure
Includes fixed subsidy amounts for all
rate tiers. Coundl adopts strategy for
mUlti~year plan to re-structure all rates
so that correct rates are paid and subsidi­
zation between tiers Is eliminated.
Implement voluntary prescription mail-order

Ian for all participants In city's medical plan.



CITY OF COLUMBIA
HISTORICAL REVIEW OFWAGE BENEFIT PACKAGE

BY EMPLOYEE GROUP

FISCAL
~
2009

UNCLASSIFIED

$25Jhr ATB effective
9iW5S

LOCAL 45 rn3)

S.25Ihr ATB effective
9121/08

LOCAL10SS

$.25lhr ATB for 40 hr
employees & S.1791hr
ATB for 56 hr
employees effedJve
9121/08

Meal allowance
Increased frcmS12.00
per day \0 513.00 per
dav.

C.P.OA­
$.25Ihr ATB effective
9/21/08

WATER&UGHT
5.251hr ATB effective
9121108

UNREPRESENTED­
OVERTIME EUGIBl.E

S.251hr ATB effective
9121/08

U;;jJW)RESENTED
OVERTlME'INEUGIBLE

S.251hr Are effective
9121/08

SPECIAL

Position reviews were completed on
lrades 12·16 (475 employees)

and adjustments were made to 29
classifications (36 employees). Sala
survey results (91 classifications surveyed
resulted In 48 classlficaUon pay grade
upgrades (275 employees). Sixteen other
department reefasslfi catl onJrecrganl za'tl_on
requests were reviewed and 9 were
approved. Impacting 19 employees.
Continued funding for emploYee health
screens on a 2 year rotation: Tuition
reimbursement annual maxJmum Increased
from 5600 to $1200: Overtime meal
allO'NSnce Increased from 57.50 to 510.00'
Airport meal allowance Increased from 58
to sa.66 per day: Ordinance Sectlon 19-100
revised to clarity $.20Ihr meal allowance
for employees VJho work 8 hour shifts and
are nO~lly required to eat lunch In the field
and 52.25/day meal allowance for employees
whowcr1< 8 hour shifts and are assigned to
eat lunch In the field fewer tnan 90 dayslyeai,

5251HR-INCREASE TO PAY GRADE MIN &-S257HR PLOS-3% INCRE;4S-ETO MAX: MAXIMUM PERFORMANCE PAY INCREASE(OF 3%.
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Jean allowance Increased from 5 palrsl$25
pair to 8 palrslS35 pair.
EFFECTIVE 11/1/08:
ChaMe dty contribution per employee to
5407.58 ("'Single medical of 5374.46 ...
dental rate of $33.12). MOdify spouse and
chlld sUbsldy amounts \0 51 11.8e and
57320 per month. respectively. No
change to FAMILY subSidy rate of
S261.821mo. The average contributlonfee Is
5464.46 per month. No change lo
dental rates.
EFFECTIVE 1/1/09: Replace $500
deductible plan WIth S750/person plan.
Increase maJdmum coinsurance out-of·
locket to 51500 (total per person oul-of
locket S2250Iyear. Change
lrescrlptlon dN9 copavs to $10/$251$40

and add a fourth 'S?edaJty dNg" COpay
tier of $1 QO. ThiS will apply to all persons
covered in the eroup. IndudlnQ over-6S
Medicare Retirees.



CITY OF COLUMBIA
HISTORICAL REVIEW OF WAGE BENEFIT PACKAGE

BY EMPLOYEE GROUP

FISCAl.
YEAR
"'i01'O

UNCLASSIFIED LOCAL 4S rn31

Jeans purchased thru
a city approved
contract (as
established by the CI
Purchasing Division
may be paid In
accordance with
department head
established policies.

LOCAL 1055
2.5% Premium pa
for Paramedics
License for the ronks
of Flreflghter I through
Fire Division Chief.

WIFfalTowed by rTfor
wlreless connection
atflre stations.

C.P.OA WATER&WGHT

Jeans purchased lhru
a city approved
contract (as

established by the CI
PurChasing Division
may be paid In
accordance wlth
department head
established pelJcles.

UNREPRESENTED
, OVERTIME EUGIBL.E

Jeans purchased thru
a city approved
contract (as
established by the Ci
Purchasing DIvision
may be made In
accordance Wlth
department head
established oollcles.

UNREPRESENTED
OVERTIME INEUGIBL.E

Jeans pUrchased thru
a dty approved
centrad (as
established by the CI
purchaslng DIvision
may be made In
accordanee wlth
deeartment head
established oolldes.

SPECtAL

Position reviews were completed 01"1

grades 17 • 28 (298 employees) and
adlustments were made 10 20 classiflcatJons
(20 employees). Salary survey results
142 c1assJl1cations surveyed resulted In
53 classification pay grade Upgrades
!1 03 employees). 12 other department
reclassification/reorganization reguests
were reviewed and 4 were approved
Impacting 10 employees.
Overtime provisions were changed to match
the federal Fair Labor Standards Act (FLSA1.
Overtime Is now based 01"1 hours worked In
the employee'S defined work perlod. Leave will
no longer be considered hours worked for
uposes of overtime calculatJon. SLBB
ayout reduced from 75% to 50% of pay.

CIty's $21 monthlv contrlbutlon to emplovee's
PEHP plan Msbeen ellmJnated. Safely awarcfs
and Driver safety awards have been ellmJn8cted.
Effective 1/1/10: The CIty's contribution
for health Insurance has been changed to
$433.79 per month. per employee. The Ci
subsJdies for dependent Insurance coverage
have been changed to S280.14fmonth for Famll
$11 9.721month for Employee & spouse and
$78.321monlh for Employee & Chlld(ren).
Gross medical premiUms Increased 7% for
!he CIty's contribution and employee'S
lremlums. There Is no change to the dental

rates.

NO ATe OR PERFORMANCE PAY INCREASES.
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