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 Introduced by _________________________ 
 
First Reading ____________________  Second Reading ____________________ 
 
Ordinance No. ___________________  Council Bill No. _______B 361-14_______ 
 
 AN ORDINANCE 
 

amending Chapter 19 of the City Code to eliminate provisions 
specific to the Public Safety Joint Communications 
Department; and fixing the time when this ordinance shall 
become effective. 

 
BE IT ORDAINED BY THE COUNCIL OF THE CITY OF COLUMBIA, MISSOURI, AS 
FOLLOWS:  
 
 SECTION 1. Chapter 19 of the Code of Ordinances of the City of Columbia, 
Missouri, is hereby amended as follows: 
 

Material to be deleted in strikeout; material to be added underlined. 
 
Sec. 19-87. Performance pay increases. 
 
 (a) Advancement to a higher salary rate within an established salary range shall 
be called a performance pay increase. The salary of each permanent classified employee 
shall be reviewed by the department head in conjunction with performance evaluations for 
the purpose of determining eligibility for salary increase. All personnel records, attendance, 
citations, and length of service shall be considered in making recommendations with major 
emphasis placed on the evaluation of efficiency and effectiveness of performance of 
services rendered. After the above analysis by the department head, and subject to the 
review of the director, a permanent classified employee may be entitled to upward salary 
adjustments until the established maximum salary for the classification has been reached. 
 
. . . 
 
 (d) Required minimal performance and salary reviews (as prescribed by the city 
manager for a given classification) shall be conducted as follows:  
 

(1) Employees, other than police officers, firefighters,  and airport safety officers 
and emergency telecommunicators, shall receive performance reviews, or 
salary reviews, or both at mid-point and completion of probationary and 
qualifying periods, on the first day of the pay period one (1) year after 
completion of the probationary/qualifying period, then annually thereafter.  
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(2) Police officers shall receive annual performance reviews on the anniversary 
of their date of hire. Police officers shall serve an eighteen-month 
probationary period. Performance pay increase eligibility begins one (1) year 
from date of hire, then annually thereafter.  

 
(3) Firefighters, and airport safety officers and emergency telecommunicators 

shall receive performance reviews every six (6) months during the eighteen-
month probationary period. Performance pay increase eligibility begins one 
(1) year from date of hire and annually thereafter. 

 
. . . 
 
Sec. 19-192. Duration. 
 
 (a) Every person transferred, demoted, promoted, appointed or reappointed to a 
permanent position with the city shall be required to complete a successful probationary or 
qualifying period of at least six (6) continuous months duration.  
 
 (b) Individuals placed in entry-level police officer, firefighter, or airport safety 
officer, or emergency telecommunicator positions are required to complete a successful 
probationary or qualifying period of at least eighteen (18) continuous months. All other 
commissioned police and fire positions will serve a twelve-month probationary or qualifying 
period. Positions identified as ineligible for overtime in the city's pay plan, are required to 
complete a successful probationary or qualifying period of at least twelve (12) continuous 
months; other positions shall serve a six-month probationary or qualifying period.  
 
. . . 
 
 SECTION 2. This ordinance shall be in full force and effect from and after 
January 1, 2015.  
 
 PASSED this _________ day of ______________________, 2014. 
 
ATTEST: 
 
 
 
______________________________  ______________________________ 
City Clerk      Mayor and Presiding Officer 
 
APPROVED AS TO FORM: 
 
 
______________________________ 
City Counselor 


















































